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REPORT 

DATE AND PLACE OF REPORT 
PREPARATION: 

 

FIRST NAME AND LAST NAME OF 
REPORTER: 

 

POSITION (employment contract):  

CONTACT DETAILS:  

                                              C O N T E N T   O F   T H E   R E P O R T (template) 

Details of the Person(s) who committed the legal violations that are the subject of 
your Report or contributed to their occurrence, or whose continued, 
uninterrupted actions may lead to their occurrence: 

FIRST NAME AND LAST NAME:  

POSITION (employment contract):  

Details of the Person(s) who are victims of the legal violations that are the subject 
of your Report or may become victims: 

FIRST NAME AND LAST NAME:  

POSITION (employment contract):  

LEGAL VIOLATIONS THAT ARE THE SUBJECT OF THE REPORT: 

 

EVIDENCE: 

 

DECLARATION OF THE REPORTING PERSON: 



I declare that by making this Report: 

• I act in good faith, 

• I have a reasonable belief that the allegations contained in the disclosed 
information are true, 

• I do not make the report for personal gain, 

• the disclosed information is accurate to the best of my knowledge and I 
have disclosed all known facts and circumstances related to the subject of 
the report, 

• the report is made in the interest of the Company or the public interest. 

 

Date and signature: 
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https://www.cpdp.bg/en/
https://www.aki.ee/en
https://oikeuskansleri.fi/en/frontpage
https://oikeuskansleri.fi/en/frontpage
https://www.bundesjustizamt.de/DE/Home/Home_node.html
https://www.prokuraturos.lt/en/structure-and-contacts/contacts/regional-prosecutors-offices/4427
https://www.prokuraturos.lt/en/structure-and-contacts/contacts/regional-prosecutors-offices/4427
https://www.pip.gov.pl/dla-pracownikow/niezbednik-pracownika/jak-zlozyc-skarge
https://www.pip.gov.pl/dla-pracownikow/niezbednik-pracownika/jak-zlozyc-skarge
https://bip.brpo.gov.pl/pl/content/zlozenie-wniosku-do-rzecznika-praw-obywatelskich
https://bip.brpo.gov.pl/pl/content/zlozenie-wniosku-do-rzecznika-praw-obywatelskich
https://uodo.gov.pl/pl/83/155
https://uokik.gov.pl/jak-zglosic-naruszenie
https://uokik.gov.pl/jak-zglosic-naruszenie
http://www.inspektorat.vladars.net/
http://www.inspektorat.vladars.net/
https://www.bankofengland.co.uk/whistleblowing
https://www.bankofengland.co.uk/whistleblowing
https://www.gov.uk/government/organisations/hm-revenue-customs
https://www.gov.uk/government/organisations/hm-revenue-customs
https://www.sfo.gov.uk/publications/information-victims-witnesses-whistleblowers/
https://www.sfo.gov.uk/publications/information-victims-witnesses-whistleblowers/
https://www.fca.org.uk/
https://www.frc.org.uk/about-us/policies-and-procedures/whistleblowing/
https://www.psr.org.uk/psr-approach-to-whistleblowing/
https://www.psr.org.uk/psr-approach-to-whistleblowing/
https://www.gov.uk/government/organisations/department-for-business-innovation-skills
https://www.gov.uk/government/organisations/department-for-business-innovation-skills
https://www.gov.uk/government/publications/whistleblowers-at-the-cma
https://www.gov.uk/government/publications/whistleblowers-at-the-cma




https://signal-public.cpdp.bg/violations/public/uin
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                Р Е П У Б Л И К А   Б Ъ Л Г А Р И Я 

КОМИСИЯ ЗА ЗАЩИТА НА ЛИЧНИТЕ ДАННИ 







1 Съгласно § 1, т. 4 от ДР на ЗЗЛПСПОИН „Работен контекст“ са настоящи или минали работни дейности в публичния или в частния сектор, 
чрез които, независимо от тяхното естество, лицата получават информация за нарушения и в рамките на които тези лица могат да бъдат 

подложени на ответни действия, ако подадат такава информация 





2 Задължени субекти 

Чл. 12. (*) (1) Задължени субекти по този закон са: 

1. работодателите в публичния сектор с изключение на общините по ал. 2; 
2. работодателите в частния сектор с 50 и повече работници или служители; 

3. работодателите в частния сектор независимо от броя на работниците или служителите, ако осъществяваната от тях дейност попада в 

приложното поле на актовете на Европейския съюз, посочени в част I, буква "Б" и част II от приложението към чл. 3, ал. 1 и 3. 
(2) Общините с население под 10 000 души или по-малко от 50 работници или служители могат да споделят ресурси за получаване на сигнали 

за нарушения и за предприемане на последващи действия по тях при спазване на задължението за поверителност. 



(3) Задължените субекти по ал. 1, т. 2 с персонал от 50 до 249 работници или служители могат да споделят ресурси за получаването на сигнали 
и за предприемане на последващи действия по тях при спазване изискванията по този закон да опазват поверителността, да дават обратна 

информация и да вземат мерки срещу нарушението, за което е подаден сигнал 



ѝ

• 

• 

• 





3 Pursuant to §1, item 4 of the Further Provisions of the Whistleblower Protection Act, a “work context” means current and former work activities in 

the public or private sector through which, irrespective of their nature, persons obtain information about breaches and within which these persons can 

be subjected to repressive retaliation if they report such information. 





4 Under §1, item 9 of the Further Provisions of the Whistleblower Protection Act, “persons related to the whistleblower (person submitting the report)” 

means third persons who could be subjected to repressive retaliation in a work context, as colleagues or relatives – without limitation in degree. 
 





5 Obliged entities 

Article 12. (*) (1) The obliged entities under this Act shall be the following: 
1. employers in the public sector, with the exception of municipalities under Paragraph 2; 

2. employers in the private sector with 50 and more workers or employees; 

3. employers in the private sector irrespective of the number of their workers or employees if the business activities carried out by them fall within the 
scope of the legal acts of the European Union specified in Part I-B and Part II of the annex to Article 3(1) and Article 3(3). 

(2) Municipalities with a population under 10 000 or less than 50 workers or employees can share resources for the reception of breach reports and 

follow-up actions on them, provided that they observe the confidentiality obligations. 
(3) Obliged entities under Paragraph 1(2) with a total number of workers or employees of 50 to 249 can use a common internal reporting channel, by 

designating one person or dedicated unit in line with Article 14. 
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......................................................... 

First name and surname 

 

 

Participant's Statement for Clarification Meetings or Other Actions Taken During the 
Investigative Procedure 

 

 

I hereby declare that, as a participant in clarification meetings or other actions conducted 
within the framework of the investigative procedure, I commit to maintaining complete 
confidentiality regarding the reporting of violations and the conduct of the investigative 
procedure. This also applies to individuals involved in the process. 

 

 

 

 

Signature:  

............................ 

 







REPORT REGISTRY -> excel SharePoint: link ….. 

 

Report 
Number 

Date of 
Report 

Subject of 
Violation 

Reporter's 
Details 

Details of the 
Person 

Concerned 

Findings Including 
Information on 

Follow-Up Actions 

Remarks 
(e.g., 

additional 
actions 
taken in 

connectio
n with 

handling 
the report) 

Date of Case 
Closure 

Expiratio
n/Deleti
on Date: 
3 years 

from the 
date of 

case 
closure 

 
  

         

         

         

 





 

VERSION  DATE  REVISION AUTHOR  SUMMARY OF CHANGES  

1.1  29.10.2019  Kadri Riisalu, Jaanus 
Erlemann 

Introduction of Whistleblower policy   

1.2  01.01.2021  Lisa Bork, Kadri Riisalu Integration compliance officer to the process, 
adjusting the regulation about reporting language 

1.3  17.12.2023  Klaudia Lorek, Tanja 
Bäthge, Veli Sinda, Kadri 
Riisalu 

Implementing local regulations into the policy, 
updating reporting channels, qualifying 
whistleblower notices that are subject to 
protection, added prohibition for retaliatory 
measures by employer and added references to 
local authority reporting methods, added 
feedback deadline  

1.4  17.09.2024  Agnieszka Dominik, Peter 
Yankov, Kadri Riisalu 

Updating local reporting channels and 
procedures for Bulgaria and Poland 

 

 


